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Vision

As the world continues to change, midwifery needs to change too — but what kind

of midwifery services do we want to see by the year 2020?

The health departments in England, Northern Ireland, Scotland and Wales are look-
ing for 2020 vision from midwives, educators, service users, researchers, other
maternity care professionals and strategists. Drawing on this advice and taking
account of government policies, the Midwifery 2020 project will end in 2010 with a

report setting out where we want to be in 2020 and how we are going to get there.

Midwifery 2020 was commissioned by the UK
health departments to set the direction for mid-
wifery and identify the changes needed to the way
midwives work, and to their role, responsibilities
and training and development requirements. Such
workforce reform projects are already in place for other healthcare professions, the
best known being ‘Modernising Nursing Careers’ and ‘Modernising Medical

Careers’.

Importantly, Midwifery 2020 starts out with the intention of maximising the mid-
wifery contribution to maternity care. It recognises that enabling midwives to lead
and deliver care will help maternity services meet changing health and social care
needs and improve user experiences and maternity outcomes. As student midwife
Nansi Evans said when explaining why she had decided to become involved with the
programme, “l want to feel satisfied with the level of care | am offering — and confi-

dent that the women | am working with are satisfied with it too.”.
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Contact details:

Noreen Kent
Programme Director
Phone: 0131 220 8680

E-mail:

noreen.kent@nes.scot.nhs.uk

Carol Curran
Project Co-ordinator
Phone: 0131 220 8647
Email:
carol.curran@pnes.scot.nhs.uk

NHS Education for Scotland
Hanover Buildings
66 Rose Street
Edinburgh EH2 2NN

VISIT

WWW.MIDWIFERY2020
.ORG

UK Programme Board

4 February 2009 — Edinburgh

Calendar of Meetings - 2009

| June 2009
12 August 2009

10 June 2009 — Edinburgh
Workstream Groups

28 October 2009 — London
Public Health

Steering Groups
30 January 2009

England
10 March 2009

| May 2009
8 May 2009

Northern Ireland
24 June 2009

18 March 2009
3 June 2009
22 September 2009

Il September 2009
23 October 2009

Scotland 10 December 2009

24 June 2009

Work & Workload
9 September 2009 orkforce oridoa

2 February 2009
Wales

24 March 2009
8 January 2009

6 April 2009

Stakeholders

Consultant Midwives
Council of Deans

Heads of Midwifery

Lead Midwives for Education
Maternity Care Assistants
Midwives in Clinical Practice

National Childbirth Trust
NHS Chief Executives, Human Resource and
Nurse Directors

Nursing and Midwifery Council

Royal College of Anaesthetics

Royal College of General Practitioners
Royal College of Midwives

Royal College of Nursing

Royal College of Obstetricians and Gynaecologists

Royal College of Paediatrics and Child Health
Student Midwives

UK Local Supervisory Authority Midwifery Officers

UK Chief Nursing Officers

User representatives
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