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	Title:
	Midwifery 2020 Education and Career Progression Group


	Meeting Date:
	16 December 2009

	Chair:
	Gwendolen Bradshaw


	
	Participants : G. Bradshaw, C. Bagness, R. McCandlish, Diane Fraser, Sally Ashton-May, Jacque Dunkely-Bent, Jacque Gerrard, Michelle Lyne, Monica Thompson,               Guest :- Chris Caldwell,
Apologies: Noreen Kent, Fiona Giraud, Dr. Vineeta Verma, Karen Ann Norton, Ruth Clarke, Kristie Coxon, Tahira Munsh, Lisa Rich; Caroline Waterfield, Gail Williams



	Purpose:


	The Education and Career Progression workstream group is collaborating with all participating countries under the auspices of the Steering Group for England to maximise the midwifery contribution and improve the experience of women during their maternity care. The overarching focus of the group’s work will be to improve outcomes for mothers, babies and families.


	Workstream definition:


	Using national and international evidence, taking account of factors which will influence the landscape including political/legal; economic/workforce; social and technical challenges the group’s remit is to:- 
· Scope current midwifery education provision and consider its fitness for purpose
·  Identify both existing and potential clinical, management and academic careers; associated levels of practice and degrees of  mobility and flexibility
· outline the future needs of newly qualified midwives including preceptorship arrangements
· outline the potential for midwives to contribute to the research base and deliver evidence based practice
· consider the image of midwifery as a career choice 

	Key points:


	Membership now includes GP representation – Dr. Vineeta Verma

Draft Notes from 12 October 2009 – accepted as true record of meeting and
Report for Midwifery 2020 website agreed 

Preceptorship Framework and related Modernising Nursing Careers update provided by Chris Caldwell, Director, Modernising Nursing Careers, DH Professional Leadership Team - gave a presentation on the Preceptorship framework for nursing, including how it might be applied to other professional groups. Outline of presentation included:
· Background to development of DH Preceptorship Framework for Nursing

· Broad principals distilled from extensive stakeholder engagement with SHAs 
· Standard and definitions developed / Taking into account equity issues

· Sets out the two way relationship – new registrant/preceptor
· Web based survey on framework ongoing – current engagement with stakeholders so as to be able to adapt for AHPs, HVs and midwives

· Scotland Flying Start ‘Anglicised’ and being tested in different organisations

· What is missing for midwifery?  What would make it applicable for midwifery?

Discussion about following issues included - Need for generic framework, and
· Challenges about employment issues for newly qualified practitioners
· Standards about autonomy key for midwifery

· Difference between mentorship and preceptorship (need to train the trainers)

· How is preceptorship different from supervision

· Different use of money allocated for preceptorship by Trust in England
· Benefits of multi-professional use of preceptorship resources

Discussion also ensued which included consideration of Career Pathways for nursing, Advancing Practice and Leadership and Clinical Academic Career developments within the Modernising Nursing Careers work programme.
Midwifery 2020 update
RMcC provided an update for the group on recent activities around the Midwifery 2020 Programme, including the planned meeting dates for 2010.  Interim reports to be submitted as agreed 11 January, for distribution by 15 to the group. Next meeting in February will review submissions. Note April date for England group is 28 April 2010. 
Issues for communication to other workstreams & cross cutting issues:

Supervision and Governance - Importance of ensuring this is a’ golden’ thread throughout all interim reports discussed. 

Proposed External Stakeholder Engagement Event - CB outlined the intention to hold a seminar/workgroup activity in March/April to test outputs from the Education and Progression workstream, in particular around quality measurements for education. 

Core Role of the Midwife – draft report has been distributed to the group and discussed. Feedback due 16 December 2009 to Core Role subgroup chair.


Quality Measurement Group Update provided by R McC

Entry routes (3 year and shortened) discussed briefly – to be added to next meeting agenda for further consideration.

Draft Interim Report - Remainder of meeting devoted to reviewing draft interim report and agreeing additions/omission/alterations. Report sections agreed, with some adjustments 

Draft Glossary & Draft Bibliography discussed – to be extended.

Next Phase Plans and timescales agreed as part of the reporting. 


	Date, time and venue of next meeting:
	17February 2010 11.30 – 14.30 Venue: London , Skipton House Room 102a
23 March 2010     11.30 – 14.30 Venue: London , Skipton House
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