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	Title:
	Education and Career Progression Group


	Meeting Date:
	12 October 2009


	Chair:
	Gwendolen Bradshaw


	Purpose:


	The Education and Career Progression workstream group is collaborating with all participating countries under the auspices of the Steering Group for England to maximise the midwifery contribution and improve the experience of women during their maternity care. The overarching focus of the group’s work will be to improve outcomes for mothers, babies and families.


	Workstream definition:


	Using national and international evidence, taking account of factors which will influence the landscape including political/legal; economic/workforce; social and technical challenges the group’s remit is to:- 
· Scope current midwifery education provision and consider its fitness for purpose
·  Identify both existing and potential clinical, management and academic careers; associated levels of practice and degrees of  mobility and flexibility
· outline the future needs of newly qualified midwives including preceptorship arrangements
· outline the potential for midwives to contribute to the research base and deliver evidence based practice
· consider the image of midwifery as a career choice 


	Key points:


	Inclusion of Commissioners’ and Employers’ perspectives

Lyn McIntyre of East of England SHA has accepted invitation to join group. 

Caroline Waterfield of NHS Employers is being invited to join M2020 Steering Group (England) and to contribute to E&CP group

Carmel Bagness (CB) recently joined the Midwifery 2020 team as External Stakeholder Lead.  CB is seconded to the DH 0.6FTE from her role as a senior educationalist at Thames Valley University and will work closely with the E&CP group to support delivery of the M2020 agenda


The work undertaken by the group would comprise of two phases. Phase 1 is largely descriptive and provides the backdrop and context across all four countries. Phase 2 would be forward looking identifying the key features which would form the basis of the recommendations of the group’s report. An interim report will be discussed at the next meeting in December.
Cross cutting issues from the Public Health and Workforce and Workload Work streams  were considered.

Individual aspects of terms of reference:

1.Scope current midwifery education and consider its fitness for purpose.
· The scooping exercise included both pre and post registration education. 

· The importance of also capturing drill skills, mandatory and in-house training was acknowledged and it was agreed that the report will include a succinct section covering this aspect. 

2. Identify current and future career pathways for midwives.

· Phase 1 is descriptive and provides an overall summary of current opportunities for midwives across all four countries. 
· Phase 2 will provide the opportunity to be creative and engage in horizon scanning for innovation, emerging roles and future career pathways. It was agreed that will be a need to allow for local, regional and national models/frameworks.

3. Midwifery contribution to research base and delivery of evidence based practice.

· This section will follow the above pattern. Phase 1 will be descriptive and reflect the current position in all four countries. 
· Phase 2 will move on to consider the future possibilities and make recommendations. It was agreed that international frameworks will be reviewed.
4. Image of Midwifery
· This section of the report will need to link to the PM’s Commission on the Future of Nursing and Midwifery which will be published in February 2010. Preliminary findings have been submitted and discussed.
Delivering High Quality Midwifery Care: the priorities, opportunities and challenges for midwives.

http://www.dh.gov.uk/en/Publicationsandstatistics/Publications/PublicationsPolicyAndGuidance/DH_106063

This DH report, published on 28 September, takes education as the starting point for quality in the context of the NHS Next Stage Review in England.  Many of the group had contributed to the report – RM acknowledged and thanked them. 


Outline Plan for work and individual contributions
· The timescale was outlined and the general approach agreed.

Future meetings

· It was agreed that the leads of each sub group would meet in November to prepare the interim report due in January. 
· Additional Meeting to be arranged for March – 23 March 2010 agreed



	Date, time and venue of next meeting:
	16 December 2009
London
Time: 1100-1400
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